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ORGANISATIONAL STRUCTURE OF HUMAN SOURCE MANAGEMENT 
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REGISTRATION PROCESS FOR HUMAN SOURCE WITH OBLIGATIONS OF CONFIDENTIALIIT~R1.~1R~~~E~~-0002 

A bound by obligations of confidentiality or privilege? 

(Category 1: lawyers, doctors, parliamentarians, court 
officials, journalists, priests) 

I 

B not themselves in Category 1 but is likely to receive 

confidential or privileged information due to their 
connection to a person in Category 1? 
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HSMU referral of application to CSR 

CSR referral of application to HSEC 

HSEC to make final decision informed by legal advice 
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REVIEW AND DECISION-MAKING FRAMEWORK - SOURCE REGISTRATION 
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HUMAN SOURCE MANAGEMENT TRAINING REQUIREMENTS 
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preferable level of training 

basic training required 

intermediate training required 

specialist training required 

no training required 

CENiTIRAL SOURCE REGISliRAR(CSR) 

HUMAN SOURCE MANAGEMENT UNIT (HSMU) 

HANDLING TEAM 
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